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October 7, 1974 


LABOR DEPARTMENT OFFICIAL 1ST BLACK 
ELECTED TO ABA POST 


WASHINGTON -- Gordon J. Myatt, an administrative law judge with the 
U.S. Department of Labor has become the first black Chairman-Elect of the 


Conference of Administrative Law Judges. 


He was previously vice-chairman of the Conference of Administrative 


Law Judges. The conference is part of the Division of Judicial Administra- 
tion of the American Bar Association. 

Myatt will become chairman of the annual convention of the Conference 
of Administrative Law Judges to be held at Montreal, Canada, in 1975. 

Myatt, 46, born in Brooklyn, N.Y., and raised in Montclair, N.J., 
has been with the U.S. Labor Department since January 1972. 

In his capacity as administrative law judge, he presides over 
hearings to determine whether there are violations of laws and regulations 
falling under jurisdiction of the Labor Department and submits findings of 
fact and conclusions of law and recommendations to the Secretary of Labor 
in accordance with applicable statutory and case law. 

Myatt is a graduate of New York University School of Law and 
completed his undergraduate work at New York University. He attended his 
first two years of college at Ohio State University under an athletic 
scholarship. 

From 1960 to 1967, Myatt served with’the National Labor Relations 
Board (NLRB), first as a trial attorney with the NLRB regional office in 


Chicayo. 


(MORE) 
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In 1964, he came to Washington, D.C., as a legal counsel to 
Howard Jenkins Jr., member of the NLRB, and in 1966 served as administrative 


law judge for the NLRB. 


‘ 


Before joining the NLRB, Myatt practiced law in Washington, D.C. 


‘ 


Myatt.is a member of various organizations including the Unified 
Lb. C. Bar, the Federal Bar, the American Bar, and Federal Conference of 
Administrative Law Judges. 

Myatt, a resident of Silver Spring, Md., has three sons; Gordon Jr., 
serving with the U.S. Navy; Kevin, a student at Virginia State College, 
and Craig, a ninth-grade student. 


*# # 
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PROGRAM TO AID BLINDED VETERANS HIRES 
BLACK VETERAN AS EMPLOYMENT REPRESENTATIVE 

WASHINGTON -- Blinded veterans will be offered assistance in 
employment preparation and placement through a new outreach employment 
program. 

Secretary of Labor Peter J.. Brennan and Dr. Dennis R. Wyant, 
national field service director of the Blinded Veterans Association, said 
that under a $68,000, one-year Labor Department contract, the blinded 
veterans’ group will operate a program to give blinded veterans the 


opportunity to work alongside sighted coworkers in an equal status. 


Wyant, program coordinator, will direct three employment representatives. 


Wilbur Long, a black Air Force veteran, has been hired as one of 


the employment representatives. A resident of the District of Columbia, 
he has a B.A. degree in political science and has wide experience in fields 
from radio broadcasting to police service. 

Vietnam-era veterans will receive special priority in the new 
program. 

Wyant said the association has contracted over 7,000 service- 
connected blinded veterans and 11,000 non-service-connected blinded ex- 
servicemen and women. He added another 30,000 or more blinded veterans 
can benefit from the program. 

Among the services will be assistance in preparation and circulation 
of resumes for employment, in improving interviewing skills, in seeking 
out job leads, and in matching potential employees with prospective 


employers. 
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The program will work closely with national, state, and local 
community resources such as the Labor Department's Veterans Employment 
Service, the President's Committee on Employment of the Handicapped, the 
National Alliance of Businessmen, the Veterans Administration, the Civil 
Service Commission, state services for the blind, and state and local 
employment service offices. 

Brennan told a group of Blinded Veterans representatives that the 
new contract is a concrete example of the emphasis the Administration and 
the Congress place on getting veterans in jobs that they want and are 


meaningful. 


He said it is "most important that blinded and other handicapped 


veterans are given the widest possible opportunities to take their rightful 
place in the mainstream of American life." 

Wyant said, "We want to make sure that all veterans are job ready 
and that they get the rehabilitation they need to become job ready. At 
the same time, we want to make sure that employers are focusing on the 
veterans' abilities as contrasted to their disabilities." 

Wyant pointed out that local employment service offices as well as 
blinded job seekers should be aware of the many tools available to help 
blinded persons compete with others in the world of work. These include 
such items as braille micrometers, low-vision aids such as closed-circuit 
television systems, and other prosthetic and sensory aids. 

Wyant, himself a blinded veteran, was serving in the Naval Aviation 
Service at the time of his disability separation. While working as a computer 
salesman, he obtained a master's degree in business administration and a 


(MORE) 
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doctorate in adult education. He joined the Blinded Veterans Association 
staff in February 1973. 

The other employment representatives are: John Fales Jr., who 
served with the Marines in Vietnam and who since his blindness has 
obtained a B.A. in sociology and a master's degree in rehabilitation 
counseling, and Thomas J. Lieterati, who served in the Marine Corps in 


Vietnam and attended college in Texas and Maryland. Lieterati has been a 


volunteer worker in Blinded Veterans Association projects. 


# # # 
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BRENNAN URGES EMPLOYERS 
TO HIRE THE HANDICAPPED 


WASHINGTON -- Secretary of Labor Peter J. Brennan has called on 


the Nation's employers to step up their efforts to hire handicapped 
workers. 


- 


In a statement for National Employ the Handicapped week, October 
6-12, Secretary Brennan said: 

"Handicapped men and women make up an untapped pool of talent and 
energy in America. This week is a good time for employers across the 
Nation to start recruiting the handicapped. 

"They have proved in a wide range of occupations that they are 
good, dependable workers who take pride in a job well done." 

Brennan said the Labor Department is involved in getting handicapped 
workers into jobs in a number of ways: 

-- A new program under the Rehabilitation Act of 1973, requires 
holders of all federal contracts over $2,500 to take affirmative action to 
hire handicapped workers. 

-- Placement of handicapped workers is given special consideration 
by the Federal-State Employment Service's network of 2,400 local offices 
across the Nation, under the Department's Manpower Administration. 

-- Special training programs are provided for handicapped workers to 
qualify them for jobs. 

-- The Department's Employment Standards Administration helps open 
up jobs for handicapped workers in sheltered workshops through its 


administration of provisions providing exemption certificates from the 


minimum wage for them. 
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-- In its own hiring, the Department tries to expand employment 
opportunities for handicapped workers, in some cases shifting job 
requirements so that a set of tasks can be performed by a person with a 

handicap. 

Brennan said the new program requiring most federal contractors to 
take affirmative action to hire handicapped workers will greatly expand 
opportunities for the 12 million Americans aged 16 through 64 who have 
a physical or mental handicap but are capable of holding responsible jobs. 

The program, administrered by the Employment Standards Administra- 
tion, is covered by Section 503 of the Rehabilitation Act. 

Holders of federal contracts in excess of $2,500 are required to 
take affirmative steps to recruit and employ handicapped persons. Employers 
with larger contracts are required to develop affirmative action plans 
for hiring of the handicapped, and some must file reports on progress 
under these plans. 

The requirement includes hiring, promotions, training opportunities, 
terminations, job accessibility, and working conditions. Handicapped 
persons have the right to file complaints against federal contractors 


who discriminate against them. 


The Federal-State Employment Service, Brennan said, provided 


services to 871,000 handicapped men and women during the past year. 
Services included job referral, testing and counseling. 

The Employment Service has developed special guides and other 
training material for use in interviewing and placing physically and 


mentally handicapped applicants in jobs. 


(MORE) 








BLACK NEWS DIGEST - 10/7/74 
HANDICAPPED - P. 3 

It also works closely with other government agencies which help 
the handicapped, including the President's Committee on Employment of 
the Handicapped and the Rehabilitation Service Administration of the 
Department of Health, Education and Welfare. 

Of the 871,000, 216,000 were placed in jobs. Another 42,400 
handicapped persons were enrolled in work and training programs administered 
by the Manpower Administration. 


Among special programs to provide training for handicapped workers, 


Brennan said, is one which calls for placement of 1,860 persons in on- 


the-job training in 32 states. The program is funded by the Manpower | 
Administration and is operated under a contract by the National Association 
for Retarded Citizens. 

Another program, operated by the International Association of 
Rehabilitation Facilities with Labor Department funds, calls for training- 
persons in 10 states to work in rehabilitation facilities. 

Brennan said some 100,000 handicapped persons are able to work in 
about 24,000 sheltered workshops across the Nation because of certifications 
issued to the workshops by the Employment Standards Administration's Wage 
and Hour Division. He said the number of sheltered workshops receiving 
certificates has been growing at the rate of about 200 a year. 


# # # 
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HANDICAPPED HAVE JOB RIGHTS 
UNDER REHABILITATION ACT 

WASHINGTON -- Employment rights of handicapped persons under the 
Rehabilitation Act of 1973 are outlined in a new fact sheet -issued by a 
U.S. Labor Department's Employment Standards Administration. 

The Labor Department has issued regulations to implement Section 
503 of the Act, designed to end job discrimination against the 
handicapped. 

Under the law, affected employers are required to take affirmative 
action to provide employment opportunities for qualified physically and 
mentally handicapped people. 

All employers hoiding federal contracts for personal property or 
nonpersonal services in excess of $2,500 must include in each contract 
an affirmative action clause stating that they will not discriminate 
against handicapped employees or applicants and will take affirmative 
steps to recruit and employ handicapped persons. 

Affirmative action applies to such areas as initial employment, 
promotion, training, termination, accessibility and working conditions. 
Depending on the contract amount and performance time, some contractors may 


have to write an affirmative action program and submit it to the Department. 


The publication also explains the right of a handicapped person to 


file a complaint any time he or she believes an employer had discriminated 

against him or her because of a disability. [Formal complaints may be 

filed with any ESA regional office if disputes cannot be resolved through 

employers' internal review procedures or if no such procedures 

exist. 
ESA became responsible for the new program on June 11 when regulations 
published to implement Section 503 of the Rehabilitation Act of 1973. 
law affects about 12 million handicapped men and women aged 16 to 64. 
Single copies of the fact sheet and further information are available 


from: Employment Standards Administration, Room 5137, U.S. Department of 
Labor, Washington, D.C. 20210. 
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BRENNAN CALLS JOB TRAINING 
KEY ANTI-INFLATION WEAPON 

WASHINGTON -- Secretary of Labor Peter J. Brennan has called more 
and better job training a key weapon against inflation. 


Speaking before the Ohio State Building and Construction Trades 


Council, AFL-CIO, in Cleveland, Brennan said better trained workers are 


more productive. 

And greater productivity is one way to restore health to the 
Nation's economy, he added. 

Newer and more sophisticated tools or machinery also can increase 
productivity, Brennan pointed out. He said better training enables 
workers to make more efficient use of new equipment. 

Increased productivity, Brennan added, reduces unit labor costs, 
and this relieves pressure on prices--making wages yo further. 

"And through increased productivity, the American worker will be 
able to justify any more increase in wages he needs," he told the union 
audience. 

Citing organized labor's long interest in apprenticeship and other 
job training programs, Brennan said providing workers with marketable 
employment skills will be especially important as the Nation seeks to end 

‘-inflation. 

"As this Nation works to reduce unemployment and increase the output 
and productivity of our industries," Brennan said. "we must make sure 
that all workers get adequate training to earn their way in -the job market. 

"That is where the Comprehensive Employment and Training Act--or 
CETA--is going to help,” Brennan told the unionists. 

The Act, signed last December, localizes manpower training programs. 
State and iocal officials will get Labor Department funds but will 


determine which groups need training and what kind of training they need. 
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Brennan said the Act, under which funds are now being allocated, 


"recognizes that state and local government officials should know the 
best way to solve the training and employment problems cof men and women 
* in their communities." 

Some 400 state and local governments have already been designated 
to receive about $2 billion in CETA funds, Brennan said. 

The act provides for direct federal allocations to cities and 
counties with over 100,000 population, in most cases. Smaller localities 
will receive money from their state's allocation. 

In addition to providing skills, the Act makes money available for 
public service jobs, which "will be valuable in cushioning the impact 
of rises in unemployment," Brennan declared. 

Brennan pointed out President Ford has asked that 85,000 public 
service jobs be created in areas with unemployment of 6 1/2 percent or 
more. The Labor Department has already dispatched some $65 million 
to these areas so state and local officials can begin hiring about 
12,000 jobless and underemployed persons, he said. 

By Oct.1, eligible states and localities will receive another 
$350 million and both allocations are in addition to $550 million given to 
high unemployment areas earlier this year for public service jobs. 

Together, the allocations will create about 170,000 new public 


service jobs this year, according to Brennan. 
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BRENNAN CALLS FOR RESTRAINT 
IN CAMPAIGN AGAINST INFLATION 












WASHINGTON -- In remarks at the labor segment of the inflation 


Secretary of Labor Peter J. Brennan said "restraint is now in 





summit, 







order." : 







Referring to the presummit meeting of top labor leaders, he noted 


that on that day there was a consensus that the blame for our current 





dilemma could not be assigned to American workers -- "that the wage 







increases they have won -- and earned -- are not the cause of inflation. 






Brennan stressed the importance of regular consultation between 





government and labor with respect to all major areas of policy concern. 


He expressed his personal conviction that the most important step 







in devising remedies has already been taken -- "the recogition that we 






all share the same deep concern for the well-being of our country's wage 






earners and their families." 






Brennan noted that at the labor presummit, representatives of 






America's working men and women voiced their concerns over such issues as 






federal budget cuts and their possible impact on programs devoted to helping 






people; curren* monetary policies which were stifling construction, 






reducing jobs and putting housing out of people's reach; export policies, 






which they view as exporting jobs; public employment and improved 






unemployment insurance to help alleviate the victims of inflation and 






tight money, and improving productivity. 






"These were among the most critical issues addressed not only at the 






labor summit but at various other summit meetings held within the last 





few weeks. With the perspective of further consideration, we welcome 






discussion of these and any other issues relevant to improving the nation's 





economy", he added. 
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UNDER SECRETARY OF LABOR SEES COLLECTIVE BARCAINING 
AS MAJOR FACTOR IN PRODUCTIVITY INCREASES BY WORKERS 


LAS VEGAS -- Collective bargaining has resulted in developments 
leading to increased productivity in several transportation industries, 
Under Secretary of Labor Richard F. Schubert said in an stints here. 

These productivity increases are weapons in the fights to stretch 
energy resources and to end inflation, Schubert told the National Defense 
Transportation Association. 

"We can move ahead to increase productivity now," said Schubert, 
who suggested "building on the great strengths we already possess, such 
as the system of collective bargaining. 

Citing significant production increases in the transportation industry, 


Schubert said output per man hour grew at an annual rate of 7.8 per cent 


between 1960 and 1972 in air transportation and 5.5 per cent on a revenue 


traffic basis for Class I railroad companies. 

The average annual productivity increase was 3 per cent for the 
total private economy during the preceding 12 years, he said. 

In the maritime industry, Schubert said that the use of new technology 
in longshoring has resulted in an increase in tonnage moved on the Pacific 
Coast of up to 39.3 per cent in a five year period. 

"Productivity increases have more than counter-balanced the increased 

costs," Schubert said. 

"We must emphasize that three basic elements are facilitated through 
collective bargaining: mutual education, communication, and imagination. 

"Through collective bargaining, both sides have an opportunity of 
explaining and clarifying positions, of understanding the root cause 
beneath certain positions, and of promoting full discussion of the 
issues," Schubert said, adding: 

“Management can use the collective bargaining mechanism to communicate 
the need for innovations in order to meet both domestic and foreign 


(More) 
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competition....Labor, in turn, can communicate its legitimate concerns 
about jobs and job security...This kind of process can stimulate 
imaginative approaches to old problems..." 


Schubert also said he wanted to “deflate" a "most unfortunate 


stereotype" that health and safety standards could become a "kind of ball 


and chain on American industry." He said that the Labor Department 
studied the impact of health and safety regulations on energy and concluded 
that there was simply "no major negative impact on energy from the 
enforcement of any safety and health regulation.” 

He emphasized that "a safe and healthful work environment is a 
more productive work environment." The National Safety Council estimates, 
he said, that costs of fatal and disabling accidents total some $13 
billion each year. 

Quoting from an insurance industry publication Schubert said: 

"To offset with profits the loss from a single $100 injury, 
an appliance factory must make 366 electric irons; a garment manufacturer 
must sell 700 ten-dollar shirts; a supermarket must ring up 500 twenty 
dollars sales; a meat packer must process 30,303 pounds of hamburger; an 
electronics factory must build 15 color TV sets." 


These are losses, he said, "in human terms, in dollar terms and 


in energy terms." 




















JAYCEES TO CONTINUE PROGRAM FOR OFFENDERS 
UNDER U.S. DEPARTMENT OF LABOR CONTRACT 


WASHINGTON -- A U.S. Labor Department contract tc expand citizen 


participation in the United States Jaycees' criminal justice program has 


been extended for a third year at a cost of $353,511. 


The program works through 350 Jaycee chapters in prison and more 
than 7,000 outside chapters. 

It uses a volunteer professional network to help offenders become 
integrated into life outside prison before release, and to provide 
"anchors" once they are released from prison. 

With implementation of the Comprehensive Employment and Training 
Act (CETA), this year's contract also provides for the Jaycees to establish 
liaison in each state between their coordinators of criminal justice 
programs and CETA prime sponsors. 

The aim is to inform prime sponsors of model correctional manpower 
programs for local use and to maintain communication between CETA prime 
sponsors and other contacts in the correctional field. 

The Jaycees will continue their anchor program, which provides 
released offenders counseling, help in finding housing, employment, 
transportation, and medical and legal services. 

During the second year of the contract with the U.S. Jaycees 
Foundation, 22,000 Jaycees and other volunteers gave a variety of 


services to more than 11,500 offenders. 
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MANY WORK INJURIES REPORTED 
IN SHORESIDE AREAS UNDER ACT 











WASHINGTON -- “learly half of the injuries reported under the 


Longshoremen's and Harbor Workers' Compensation Act during the 1974 





fiscal year took place in shoreside areas. 





‘ 


An amendment to the Act extending coverage to shoreside areas went 







into effect in November 1972. 1974 was the first full fiscal year the 






extension was in effect. 






Previously, the Act covered workers in maritime occupations aboard 





vessels on navigable waters. 







Statistics were reported by Bernard E. DeLury, assistant secretary 





of labor for employment standards. The Labor Department's Employment 






Standards Administration, which includes the Office of Workers' Compensation 







Programs, administers the Longshoremen's and Harbor Workers' Compensation 


Act. 






DeLury said the extension of coverage accounted for 63,489 of the 


Under the Act prior to the 1972 amendments, 70,048 









injuries reported. 







injuries would have been reported. Total number of injuries reported in 







fiscal 1974 were 135,086, an increase of 29,702 over fiscal 1973, when 


the amendments were in effect for the last five months of the fiscal 





year. 






"Except for tne extension of coverage," DeLury said, “injuries 





reported would have been substantially lower than the previous fiscal 





year. The protection the amendments are affording workers and their 






familes is obvious." 


About 400,000 longshore and harbor workers are covered by the Act. 





insurance carriers or 





Unless a claimant's entitlement is disputed, 






self-insured employers voluntarily pay the benefits, which total some 





$46.5 million a year. 






(More) 
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The Act was passed in 1927 to provide compensation coverage for 
maritime workers, who had been declared by the Supreme Court not to be 
protected by state workers’ compensation laws when working in certain 
locations over navigable waters. 


The 1972 amendments, in addition to extending coverage to shoreside 


activities: 1) provide that maximum benefits be raised in annual 


increments until October 1975, when they will be 200 percent of the 
national average weekly wage; 2) set the minimum benefit level at 50 
percent of the national everage weekly wage, or the employee's full 
weekly salary, whichever is less; 3) allow a child receiving a death 
benefit to continue until age 23 if he pursues educational courses or 
vocational training; 4) provide Department of Labor supervision of 
medical care for injured employees and assistance for claimants in 
processing ciaims, and 5) limit a longshoreman's suit for third-party 


damages against a ship owner to negligence actions. 








BLACK NEWS DIGEST - 10/7/74 
WORK INJURIES - P. 3 


ECT OF 1972 AMENDMENTS ON INJURIES REPORTED 
UNDER LONGSHOREMEN'S AND HARBOR WORKERS' COMPENSATION ACT: 
COMPARISON OF OLD AND EXTENDED COVERAGE 


FISCAL YEAR 197¢ 


JULY 1973 THROUGH JUNE 1974 


Longshkcre INJURIES INJURIES INJUE LI 
District REPORTED REPORTED ns Pop ren 
Offices UNDER OLD UNDER WHERE coveracs 
COVERAGE 1/ EXTENDED Tete : 
=~ of, UNDOTFERMINED t/ 
COVERAGE=’ - 


BOSTON 


NEW YORK 
PHILADELPHIA 
BALT IMORE 
NORFOLK 
JACKSONV ILLE 
NEW ORLEANS 
HOUSTON 
CLEVELAND 
CHICAGO 

SAN FRANCISCO 
SEATTLE 
HONOLULU 


135, 08¢ 


Coverage in Effect Before 1972 Amendments -- Aboard Vessel or Over Water 
Shoreside Coverage Added by 1972 Amendments 

Type of Coverage (Old or Extended) Unable to be Deterivined 

Total Injurics Reported, Including Fatalities 








RESPONSIBILITY FOR ENFORCEMENT OF Week of October 7, 1974 
NEW PENSION LAW SHARED BY LABOK 
DEPARTMENT AND INTEKNAL KEVENUE SERVICE 


(Second of a three-part series) 


WASHINGTON -- The new Employee Retirement Income Security Act of 1974 

has six basic provisions. The U. S. Labor Department will enforce two and estab- 
, lish a semi-independent corporation to carry out one. The U. S. Internal Revenue 
Service will enforce the remaining three. 

Generally speaking, pension plans which terminated before July 1, 1974 are 
not affected by the law. Moreover; the law does not require employers to establish 
a plan, or to increase benefit levels in existing plans. 

The Department of Labor has principal enforcement responsibilities in the 
areas of reporting and disclosure and fiduciary standards. Civil penalties are 
authorized for violations in either area, and, in addition, criminal penalties are 
available for violations of the reporting and disclosure requirements. 

The Department will emphasize voluntary compliance and seek court action 
when technical assistance and explanation do not achieve compliance. The Internal 
Revenue Service has principal enforcement responsibilities concerning the vesting, 
funding and participation standards, but the Secretary of Labor has some responsibil- 
ities in these areas to protect employee pension rights. 

The provisions enforced by Labor are: 

Reporting and Disclosure -- The Act calls for extensive reporting and 
disclosure of information about pension and welfare plans, their operations and their 
financial condition to the Secretary of Labor and to those covered by the plans and 
their beneficiaries. These provisions will apply on January 1, 1975. They apply to 
all pension and welfare plans, regardless of size, maintained by employers or 
employee organizations whose employees are engaged in or affecting interstate 


commerce, except those specifically exempted, 


(MORE) 
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Fiduciary Standards -- Funds set aside to provide benefits must be held 
in trust and used only to provide benefits and pay the necessary costs of running the 
plan. With very limited exceptions, the new law requires that both pension and wel- 
fare plans meet new strict standards governing plan administration by ''fiduciaries."' 
A fiduciary is a person who holds or controls property for the benefit of another 
person. He is the man who handles the money. 

The provisions enforced by Internal Revenue Service are: 

Eligibility to Participate -- In general, the law requires that a person be 
eligible to participate in a pension plan after that person is 25 years old and has 
worked for the employer for one year. The Act permits certain plans to exclude 
from participation a person who starts a job within 5 years of the normal retirement 
age under the plan. 

Vesting -- There are three alternative formulas for achieving vested 
pension rights under the new law. Once vesting is achieved by an employee under 
the formula chosen by the plan, that individual has a right to receive a pension at 
retirement age, wherever he or she may be working at the time. The amount of the 
pension will depend, generally, on the amount of benefits earned by the employer 


during his or her service under the plan. 


Funding -- This is the system by which assets are set aside to cover the 


cost of benefit rights earned by employees. Funding helps assure that sufficient 
money will be available to pay benefits on retirement. The law requires employers 


to fund pension credits for current service as employees carn them. 


(MORE) 
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here to Ask........ .about the Employee Retirement Income Security Act 
of 1974 


All general informational inquiries relating to plan termination insurance 


(other than notices of termination) or relating to matters under the law for which the 
Secretary of Labor has primary responsibility (reporting and disclosure and fiduciary 
responsibility) should be addressed to: 

OEBS (LMSA) 


P.O. Box 176 
Washington, D. C. 20044 
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Dear Consumer 


Old or New Car 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education ahd Welfare 


If you have had trouble with your car, you'll 
probably be happy to know that someone in Wash- 
ington cares. In fact, National Highway Traffic 
Safety Administration does more than care. It acts. 

Whether yours is an old car, a new one or a 
used one that you just bought, NHTSA is concerned 
about possible safety defects and wants to take 
action on them. 


Naturally, NHTSA does not have the staff to investi- 
gate every faulty muffler, rattle or “funny sound” under the 
hood, But it most certainly wants to find out about defects 
that affect your safety—defects that result from the way 
the car was made or from material used in making the car. 
If a mechanic tells you, “Here’s your problem, but that’s 
the way the car was made,” you may want to alert NHTSA. 

Write to Office of Consumer Affairs, Transportation De- 
partment, Washington, 1.C. 20590. Explain the problem. 
Give your name, address and telephone number and include 
the make, model, year and serial number. Don’t expect an 
answer unless NHTSA thinks the matter could be a safety 
defect. Then NHTSA will tell you and alert other owners 
of the same make and model car. 

If you want an up-to-date report on defect investiga- 
tions, write to Consumer Information Center, Pueblo, Colo. 
81009. Ask for the free booklet called Motor Vehicle Defects 
Investigations. 








Week of October 7, 1974 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


A voluntary tutor reading program was introduced by the U.S. Labor 


Department's Job Corps during the 1973 fiscal year. 


xe 


The U.S. Labor Department's Job Corps has a bilingual program to 


give Spanish-speaking youths a better knowledge of English. 


x *k 


Total enrollment in the U.S. Labor Department's Job Corps during 
the 1973 fiscal year was 43,394 youths. 
xk 
The placement rate for youths leaving the U.S. Labor Department's 
Job Corps during the 1973 fiscal year was 84.7 percent, with 57.7 percent 
entering jobs paying an average of $2.06 an hour or more. 
x * 
Twenty percent of Job Corps enrollees returned to school or went on 
to more advanced training, and 7 percent entered the Armed Forces during 


the 1973 fiscal year, according to the U.S. Labor Department. 


* *« * 
The U.S. Department of Labor's Bureau of Apprenticeship and Training 
is working with leaders of industry, labor and government on plans to 


extend the apprenticeship system to more occupations. 
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